
 
REPORT TO: Urban Renewal Policy & Performance 

Board  
 
DATE: 20th June, 2007 
 
REPORTING OFFICER: Strategic Director, Environment 
 
SUBJECT: Urban Renewal Strategic Review & Action 

Plan 2007-10  
 
WARDS: Borough-wide 
 

1.0 PURPOSE OF THE REPORT 

 
1.1 To lay before the Urban Renewal Policy & Performance Board a draft of 

the Urban Renewal Strategic Review & Action Plan 2007-10 for 
consideration. 

 
2.0 RECOMMENDATION: That 
 

(1) The Board review the attached Report with a view to 
setting priorities and creating an Action Plan; 

(2) The Board refer the Report to the Employment, Learning 
and Skills  and the Safer Halton Policy Boards for 
consideration of how their activities complement and 
support the Urban Renewal activities described within it; 

(3)  the ‘Urban Renewal Strategic Review and Action Plan 
2007-10’, together with comments from the PPBs listed 
in 2 (2)  be referred to be Executive Board for approval. 

3.0 SUPPORTING INFORMATION 

 
3.1 The previous Urban Renewal Strategy and Action Plan covered the 

period 2003 – 2006. This document is intended to update that strategy 
and inform Urban Renewal developments through to 2010. 

 
 
4.0 POLICY IMPLICATIONS 
 
4.1 The Strategic review sets the Urban Renewal Strategy through to 2010 

and is in accordance with national, regional, sub-regional and local 
regeneration strategies and policies as set out in the document itself. 

4.2 He nature of the policies and activities described naturally impact on, and 
are impacted upon by, activities which are the responsibilities of  the 
Safer Halton and Employment, Learning and Skills Policy Boards. It is 
therefore recommended that their views be sought on the report. 

 
 



5.0 OTHER IMPLICATIONS 
 
5.1 The financial and other implications are set out in the Review. 
 
 
6.0 RISK ANALYSIS 

 

6.1 All of the planned programmes and projects have bee subject to formal 
risk analyses, the results of which are included in the Risk Register. 
 
 

 

7.0 EQUALITY AND DIVERSITY ISSUES 
 

7.1 All of the planned programmes and projects have bee subject to equality 
and diversity analyses, the results of which are included in the corporate 
E & D strategy. 

 
 
8.0 LIST OF BACKGROUND PAPERS UNDER SECTION 100D OF THE 

LOCAL GOVERNMENT ACT 1972 
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